Dalores

School District RE-4A

Dolores School District — Job Posting

Position Title:
Secondary ESS Teacher

School/Department:
Dolores Secondary

Work Location:
Dolores School District RE-4A, Dolores Colorado 81323

Position Type:
Full-time
FLSA Status: Exempt

Compensation

Pay Range: $41,571.50-$73,628.70
Additional Compensation:
Stipends, extra duty pay, bonuses

Benefits

e This position is eligible for district benefits, including medical, dental, and vision
insurance; participation in the Colorado Public Employees’ Retirement Association
(PERA); paid time off; and other district-provided benefits.

Position Summary

The role of the ESS Resource Teacher is to identify, assess, and interpret student data; provide
consultation for teachers, parents, and administrators; provide direct interventions and
accommodations with students; develop and implement Individual Education Plans (IEPs) and
be a contributing member of the school professional learning community.



Essential Duties and Responsibilities

e Implement school performance standards and core virtues through all aspects of
instruction.

e C(Collaborate and communicate effectively with teachers, parents, and administrators to

find effective solutions to learning, behavior, emotional and communication problems.

Administer a wide variety of student assessments.

Maintain progress monitoring and quarterly progress reports on students.

Share areas of expertise with other teachers on the team and the general education staff.

Attend training and ongoing professional development as required.

Attend school-related activities and meetings to stay current with school procedures,

technology, and trends in education, and continually seek to improve professional

knowledge and skill.

e Utilize the school software system for progress reports quarterly.

e Identify and assess individuals' learning development, academic/social, emotional, and
communication needs to determine eligibility for special education services and/or
research-based educational interventions.

e Provide evidenced-based interventions to students to support the learning process and
development of students with identified special education services.

e Identify and assess the environmental factors that affect learning and development.

o Development and coordination of IEPs and facilitation of IEP meetings

e Work with the special education team via BOCES to conduct needed assessments,
develop plans for student improvement, ensure implementation, and communicate with
all team members.

e C(Collect and interpret data about the student in his/her environment to determine
evidenced-based intervention effectiveness.

e Work with counselors, teachers, parents, and service providers to determine community
resources available and communicate with families.

e Assist with duties when needed, including but not limited to recess, lunch, and carline.

Minimum Qualifications

e Education:Minimum of a Bachelor’s Degree. Experience with students at-risk and in the
Exceptional Student Services program or similar.

e Licensure/Certification: Must have a Colorado Special Services Provider License with
K — 12 Generalist or special education provider license or ability to obtain

e Experience: Experience working with children in an educational setting

Preferred Qualifications
e SPED Endorsement or degree



Work Schedule

Four Day Work Week Monday-Thursday, 2 PD Days a month

Application Process

All applicants should submit the following materials via email to:
hr@dolores.k12.co.us

Required Materials:

e Certified Application, Resume, cover letter, transcripts, Teaching License, Letters of
Reference

Application Deadline

Until Filled

Equal Opportunity Employer

Dolores School District is an Equal Opportunity Employer and does not discriminate on the
basis of race, color, national origin, sex, disability, age, religion, sexual orientation, or any other
protected status under applicable federal, state, or local law.

Compliance Notice

This position is posted in accordance with the Colorado Equal Pay for Equal Work Act. The
compensation range listed reflects the district's good faith estimate of what it expects to pay for
this position at the time of posting.

Posted Date: 5/20/2026
Contact: HR, hr@dolores.k12.co.us
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