Sexual Harassment
(Grievance Procedure)

1. Students who believe that they have been subject to sexual harassment will
report the incident to any teacher, counselor or principal in their school building_or
to superintendent of schools, who will be referred to as the grievance officer. All
reports received by teachers, counselors, principals or other district employees will
be forwarded to the grievance officer. If the alleged harasser is the person
designated as the grievance officer, an alternate grievance officer will be appointed
by the superintendent to investigate the matter.

2. Upon receiving a report, the grievance officer will confer with the student who
has allegedly been harassed as soon as is reasonable possible, but in non event
more than 2 school days from receiving the report, in order to obtain a clear
understanding of the basis of the complaint and to discuss what action the_student
is seeking. The student’s parents/guardians will also be contacted and kept
informed regarding progress of the investigation.

3. At the initial meeting with the student, the grievance officer will explain the
avenues for informal and formal action and provide a description of the grievance
procedure. The grievance officer will also explain that whether or not the student
files a formal grievance or otherwise requests action, the district is required by law
to take steps to correct the harassment and to prevent recurring harassment or
retaliation against anyone who makes a harassment report or participates in an
investigation. The grievance officer will also explain to the student that any request
for confidentiality will be honored so long as doing so_does not preclude the school
from responding effectively to the harassment and preventing future harassment.

4. Following the initial meeting with the student, the grievance officer will
attempt to meet with the alleged harassment and his or her parents/guardians in
order to obtain a response to the reported_harassment and will investigate the
matter in accordance with policy JBB*. The grievance officer will complete the
investigation within 14 school days of the initial meeting with the student

5. Within 7 school days of completing the investigation, the grievance officer
will determine whether the matter should proceed formally or informally. On the
basis of the grievance officer's investigation and if the student requests that the
matter be resolved in an informal manner and the grievance officer agrees that the
matter is suitable for such resolution, the grievance officer may attempt to resolve
the matter informally through conciliation.
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6. If the student requests a formal grievance process, the grievance officer will
transfer the record to the superintendent or designee for formal resolution within 7
school days of completing the investigation, and so notify the parties by certified
mail.

7. After reviewing the record made by the grievance officer, the superintendent or
designee may gather additional evidence necessary to decide the case. Within 14
school days of receiving the record, the superintendent or designee will announce
any sanctions or other action deemed appropriate, including recommendations to
the Board for disciplinary or other action.

8. Whether or not a formal grievance was filed, the district will take all steps
necessary to end the harassment, to make the victim whole by restoring lost
educational opportunities, to prevent harassment from recurring and to prevent
retaliation against anyone who reports sexual harassment or participates in a
harassment investigation.

9. Parties, including the parents/guardians of all students involved, will be notified
by the superintendent of the final outcome of the investigation and all steps taken
by the district.

10. At any time, the student making a report of sexual harassment may request an
end to the informal process and begin the formal grievance process.

The Dolores Public Schools is committed to the policy that all persons shall have
equal access to its educational programs, activities, facilities, and employment and
does not discriminate on the basis of race, age, color, creed, national origin, sexual
orientation, gender identity, gender expression, conditions related to pregnancy or
childbirth, disability, religion, ancestry, sex or need for special education services,
or genetic information for employment and provides equal access to designated
youth groups. Career and technical education opportunities will be offered without
regard to these protected classes. In adhering to this policy, the Dolores Public
Schools abides by Title IX of the Education Amendments of 1972, the Americans
with Disabilities Act, Section 504 of the Rehabilitation Act of 1973, the Age
Discrimination Act and Titles VI and VII of the Civil Rights Act of 1964.

The following person has been designated to handle inquiries regarding
discrimination policies:

20of 3



Superintendent

100 N 6th St.

Dolores, CO 81323

970-882-7255
superintendent@dolores.k12.co.us

Adopted: December 1988
Revised: March 1998, September 1999, March 2008, February 2024

Dolores School District RE-4A, Dolores, Colorado
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